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Let’s make education fun

The US first lady Michelle Obama advocates for quality educators who have the ability to make learning enjoyable. Photo: Reuters
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For the love of animals

Thabo Mohlala 

L
orna Fuller, senior manager 
for nutrition and environ-
ment, has been working at 
the Johannesburg Zoo for 

exactly 20 years. 
During this time she has been 

involved in many exciting projects 
like hand-rearing animals, trying to 
increase welfare standards and help-
ing out at other zoos. 

Recently, she has focused on the 
area of zoo animal nutrition to 
encourage the correct feeding of wild 
animals and she has conducted train-
ing to ensure other organis ations are 

feeding the correct foods. Fuller is 
also involved in environmental pro-
jects for the zoo, motivated by her 
passion to encourage zoos to become 
more conscious and sustainable. 

She is working closely with a non-
government organisation called 
Project 90. 

By 2030, it plans to create demon -
stration sites at the zoo to inspire 
visitors to make small lifestyle 
changes to save biodiversity. It is 
also providing a base for learners to 
start their own clubs at schools and 
to become the climate heroes of 
tomorrow. 

Recently, Fuller was honoured 
with a Dave Morgan Conservation 
Award for her dedication and com-
mitment to conservation. 

The award aims to recognise ani-
mal caregivers who have made a con-
tribution to conserving the planet. 

Why did you choose to 
become a zoologist?
I have always loved animals and I did 
not want to work in an office so I 

studied nature conservation. I also 
wanted a career that would con-
stantly have new challenges and 
projects.

What does winning the Dave 
Morgan Award mean to you?
I was overwhelmed when I received 
this award because there are so 
many people quietly working very 
hard in animal facilities to give the 
animals in their care the very best. 

These folk are passionate about 
animals and the environment and 
are trying to make a difference. 

So I have to work harder now to try 
and assist them with their causes 
and to ensure that we encourage 
more animal care staff to stay moti-
vated and committed.

Where did you start your 
schooling? 
I attended St Martin’s in the south 
of Jo’burg, where I matriculated  
in 1987. 

I then went on to study at Unisa 
for a diploma and a bachelor’s 

degree in nature conservation while 
I was working. Currently, I am 
trying  hard to complete the final 
bits of an MBA through Wits 
Business School.

Who was your favourite 
teacher?
My favourite teacher was my biology 
teacher, Mr Rushworth. He knew so 
much about nature and the bush. A 
true inspiration! 

My other favourite teachers were 
the sports coaches. They encour-
aged us to train harder and have fun 
as well — these are traits to use 
 forever. 

We were a small school so we were 
persuaded to try all sports.

What influence did he have  
on you?
Mr Rushworth motivated me to 
study natural systems and  biology. 
He was soft-spoken yet so revered at 
the same time.  

The pupils all really respected him  
for his strengths and knowledge.

Describe the qualities of a 
good teacher
I think a good teacher needs 
patience, passion and a quiet inner 
strength. Similar to the qualities 
needed to be a good zoo keeper. 
Teaching is also one of those under-
appreciated jobs, so we need to con-
tinually thank teachers — and recog-
nise their efforts as well.

What are the things a teacher 
should never do or say?
“Don’t!” I heard recently from a wise 
man and animal trainer that it is 
better  to offer a solution rather than 
to tell somebody “Don’t do”. So, for 
example, say, “Please remain seated.” 
This is better than saying, “Don’t 
stand up.” Try it. You will be sur-
prised at the results.

What message do you have 
for teachers?
Thank you for all that you do for our 
children — the future caretakers of 
the planet! Please encourage them to 
love nature.

Zoos can be turned 
into biodiversity 
learning centres

Lorna Fuller’s love of animals made it easier for her to choose her career. Photo: Madelene Cronjé
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Thabo Mohlala

M
athabatha Maleka was 
born in Seshego, a 
t o w n s h i p  o u t s i d e 
Polokwane in Lim-
popo. His enduring 

love for animals influenced him to 
consider pursuing a career in 
veterinary   sciences. However, he 
had chosen  and studied  inappropri-
ate subjects at school and this 
resulted in his  application for 
 veterinary studies being ineligible 
for selection.

It was in this context that Maleka 
chose to register with the University 
of Pretoria where he completed BSc, 
BSc (Hons) and MSc degrees, 
 majoring in genetics. In 2007, he 
was appointed as a lecturer  and a 
researcher in the department of 
genetics at the University of the 
Free State, a position  he still holds. 

Maleka has presented the results 
of his research at 10 national and 
 international conferences  and co-
authored one article in a peer-
reviewed journal. He also supervises 
and co-supervises research projects 
for MSc and BSc (Hons) students.  
Meanwhile, Maleka himself is 
registered  for a PhD (Genetics) 
degree, with his research focus 
being the field of plant molecular 
biology. 

Where did you start your 
schooling?
I started my schooling at local 

primar y schools in Seshego and 
then went on to Harry Oppenheimer 
Agricultural High School where I 
matriculated in 1987.

Can you explain what plant 
molecular biology is all 
about?
Briefly, molecular biology is a 
branch of biology that is primarily 
focused on understanding the 
molecular basis of specific biologi-
cal activities in host organisms. 

I am especially interested in 
unravelling the molecu lar basis of 
flower pigmentation (i.e. colour 
 formation) in an indigenous plant 
species of floricultural importance. 
My aim is to identify and describe 
the functional mechanisms through 
which genes facilitate flower 
pigmentation. 

The highly competitive and 
globally -orientated floriculture 
industry is driven by innovation 
whereby, for example, consumers 
tend to prefer plant cultivars 
 exhibiting novel flower colours. As 
such, there are concerted efforts by 
researchers and plant breeders to 
produce new cultivars for the flori-
culture market. 

What value does molecular 
biology add to our lives in 
general?
From the researchers’ perspective, 
knowledge generated from their 
wide-ranging studies, including my 
own research, may be useful in 
improving plant cultivars sold in the 
floriculture market (for example, 
transgenic carnations produced by 
the company Florigene). 

Researchers have also enhanced 
the nutritional content in plant  
food crops to address global 

challenges  such as poverty and 
human health (for instance, “golden 
rice” with its enhanced provitamin 
A content). 

Science is great  
because …
It can be used as a key instrument  
to improve the livelihood of 
 organisms, including humans and 
animals. 

I admire …
All things pertaining to the develop-
ment of science  and technology. In 
this context, perhaps one of the 
most recent interesting develop-
ments would be the  collaborative 
experiments performed by plant 
biologists and crew members 
aboard the International Space 
Station to grow vegetable crops  
in space. 

What subjects should  
 learners do at school to  
study  molecular biology at 
tertiary level? 
Learners should study mathematics, 
physical and life sciences at school 
level because these subjects are 
required to register for the study 
molecular biology (or related 
degree) programmes at most South 
African universities. 

What is your message  to 
 science educators?
Encourage learners to study 
 mathematics and not mathematical 
 lit er acy, as most study programmes 
in natural science  specifically 
 re-quire pure mathematics.

Science

www.cput.ac.za  I  021 959 6767

113192www.ayandambanga.co.za

CREATING FUTURES
As a leader in innovation and technology education,  

CPUT is committed to producing the country’s next generation of qualified 
professionals, promoting research and innovation and addressing 

skills shortages in South Africa.

We believe in preparing students for industry by balancing theoretical 
knowledge and practical experience, and this is exactly why our six  

cutting-edge faculties have put thousands of  
graduates on the path to professional success.

Education & Social Sciences
Informatics & Design

Applied Sciences 
Health & Wellness 

Engineering
Business

Applications close 30 September 2013.

Plants are 
important
Research could 
help improve plant 
cultivars sold in the 
floriculture market

Mathabatha Maleka’s love for animals influenced his career-path. Photo: Supplied

Corrections
In our previous  edition,  
the Teacher committed errors 
and wishes to apologise for the 
inconvenience caused. On  
page 7, in the principal section, 
Nontsha Liwane-Mazengwe, a 
principal at Vaal Reefs 
Technical High School, wrote 
and some human error crept in. 
We wish to correct the 
following:

1. On 2nd paragraph of the 
introduction what was supposed 
to read Education Law read ldu-
cation law.

2. Under sub-heading: 
Embrace the new culture that 
came with democracy: we pub-
lished (principals were teachers 
first before they become princi-
pals); this was supposed to read 
(principals were teachers first 
before they became principals).

3. In our endnote we referred 
to Nontsha Liwane-Mazengwe’s 
school as Vaal River Technical 
High School, the actual name of 
the school is: Vaal Reefs 
Technical High School.
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Thenjiwe Zwelibanzi

S
ervice delivery is a buzz
word in our country at the 
moment. Every day, we 
read in the newspapers and 

see on our TV screens, residents 
marching to demand delivery of 
 services to their communities. 
Government  policies are littered 
with the word and even our 
 politicians would never dream of 
finishing their speeches without 
mentioning it.  

One day, I sat up and asked myself 
the question, “What kind of  service 
am I, as a teacher, delivering to 
the community of Colesberg? Am I 
doing justice to my role … is this the 
best I can offer?”

Why these questions?  
I started teaching in 1993 and, in the 
years since then, I have managed  
to produce teachers, doctors, 
 policemen and women, engineers 
and nurses — just as most of my 
colleagues  in the profession have 
done. However, one day I became 
disturbed and heartbroken. 

A cleaning company employed 
youth in the area where I used to 
teach. On that particular day they 
came to clean our school, clad in 
their orange overalls. 

I did not take note of each person 
individually and simply greeted 
them casually as I went about my 
business. However, as I passed them 
the second time, I noticed that most 
of these young people were our 
former  matric learners, the ones who 
had not made it to the road called 
success. They were the ones who had 
spent most of their childhood  trying 
to get a matric certificate  and yet, 
even after up to 13 years, they had 
come out with nothing. 

There were so many with this 
experience. Some had dropped out 
long before they could even attempt 
their matriculation examinations, 
some had passed but still they found 
themselves in an employment 
 programme like this one. 

As an  educator, the more I looked 
at these young people, our former 
learners, the more I  questioned 
my self:

•  What quality of service are we, 
as teachers, delivering?

• Are we doing justice to our 
communities  if we produce learners 
who end up in deadend jobs?

• What could we have done  
better or differently to improve the 
situation?

•  Is our education system truly 
accommodating the needs of 
 learners, especially in our small 
rural towns?

I knew these people were able to 
read and write. Some of them had 
failed only two subjects and even 
though they wrote supplementary 
exams thereafter, miles away and 
without being in a class, they still 
never made it. 

Further Education and Training 
(FET) colleges are located in cities 
far from where they live. Institutions 
of higher learning cannot accommo
date them as most of their parents 
live in abject poverty and cannot 
afford to fund their studies. 

As I reflected on their situation,  
I felt that these learners deserved 
multiple  opportunities to be in  
a classroom environment before 
rewriting any exams. 

It seemed to me that our educa
tion system had become  more about 
‘survival  of the fittest — the law of 
the jungle’ than about opening an 
avenue to personal growth, new 
opportunities and social trans
formation. Consequently, many of 
my learners may end up doing work 
involving merely simple repetitive 
tasks — when they are capable of so 
much more! 

This hurt me!  How I wished there 
could be a place where everybody’s 
dreams can come true.

My goal
Early this year I started as principal  
of  Phakamisani  High  School which 
is situated in the rural area of 
Hanover. My  mission was to change 
the lives of the learners. 

While I acknowledge that not 
every one can afford tertiary educa
tion or has the ability to be granted 
a bursary, nevertheless, everyone 
can, at the least, learn basic skills 
such as driving and computer skills. 
This can improve their chances of 
employment and also lend weight to 
their matric certificates. 

With this in mind, I have started  
a computer skills development 
 project. Although, at this stage, we 
have only six old computers, it is a 
start. 

We would appreciate donations of 
a few more computers, ones that  
are equipped with the latest and 
relevant  programmes. 

I cannot bear the thought of these 
young and fragile  souls digging 
trenches or performing menial tasks 
for the rest of their lives. As educa
tors, we can help them get meaning
ful jobs by teaching them simple 
and appro priate skills.

Thenjiwe Princess Zwelibanzi is the 
principal of Phakamisa High School 
in Hanover in the Northern Cape. She 
was a finalist in the category for Excel-
lence in Secondary School Teaching at 
the 2011 National Teaching Awards.

Changing Lives

Quality 
service 
delivery in 
education

Thenjiwe Zwelibanzi is a determined educator. Photo: Nadine Hutton and Delwyn Verasamy

An educator who is determined to ensure 
no learner drops out of school

This hurt me! How I 
wished there could 
be a place where 
everybody’s dreams 
can come true.
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Sentsho Harry Rapoo

W
hen I started at Bachana 
Mokwena Primary in 
2006, I found myself 
with no resources, just 

a set of keys and some buildings 
 surrounded by thorny bush. 

Meanwhile, I was faced with 
daunting challenges like overcrowd
ing, the incidence of HIV and Aids, 
poverty, lack of sporting facilities 
and a high proportion of orphans. 
How ever, I decided to take on these 
challenges as opportunities and to 
inculcate a spirit of hope,  courage 
and victory in my learners and 
 educators, as well as in the broader 
community of parents. 

One of my leadership styles is to 
manage by walking around because 
I believe excellence is not a miracle 
and it is never achieved by  managers 
who sit in isolation in their office. 

I used these walkabouts to engage 
with both the learners and my staff 
because I believe a good leader must 
have good listening skills. This 
approach accommodates those with 
a tendency towards being too quiet 
and shy to raise issues. 

One of my secrets to success is 
collabora tion. I believe teamwork  
is a recipe for addressing our 
 challenges and that it is a fuel that 
allows ordinary people to attain 
extraordinary results. I have done 
my best to create a work environ
ment that foster s kindness, clarity 
and collaboration to ensure that we 
all work together as a team. 

Basic functionality of  
the school
I made sure the school governing 
body (SGB) developed five basic 
 policies. I find it is important that 
stakeholders take part in drawing 
up such policies and also, that they 
are aware of the existence and 
 contents of these policies and 
 procedures. 

We also developed  procedures  
for dealing with issues like absen
teeism, persistent late arrival,  
early departure and  unacceptable 
 behaviour. 

With these in place, both learners 
and educators could respond in a 
positive manner and contribute to 
the ethos of order liness and work 
ethic at the school.

Leadership, management and 
communication
We have taken care to put in place 
procedures and policies that give the 
school clear direction. The school 
has also prepared vision and mission 
statements which are displayed at 
strategic points for all stakeholders 
to see and internalise. 

Our yearplan is detailed and 
reflects the academic activities of 
the school. There are precise 
monitoring  systems for both 
educators  and learners and duty 
 rosters are followed strictly. 

I make sure all subcommittees 
are functional and I provide 
 guidance, support and mentorship 
to coordinators. I communicate my 
intentions clearly to all stakeholders 
during meetings and we also 
 forward forms to parents and invite 
them to evaluate our management 
systems and teaching standards.

Teaching and learning and 
professional development
To ensure effective teaching and 
learning, I have made sure that the 
deputy principal, heads of 
 depart ments and educators know 
and understand their roles and 
responsibilities and help one 
another. Educators forwardplan 
their time and use educational 
resources effectively. 

They make a concerted effort to 
pitch lessons at the correct level for 
their learners and to motivate them 
to do well. I also insist that educa
tors communicate with parents on a 
quarterly basis about their chil
dren’s performance — and invite 
parents to offer their input.

School safety, security and 
discipline
The school has appropriate safety 
policies, regulations and procedures 
in place to protect learners and staff. 
Safety signs and emergency numbers 
are prominently displayed at the 
gate. We also have an environment 
policy to ensure a safe healthy 
environ ment at our school. 

A security person is posted at the 
front gate to control access to the 
school during the day and a safety 
coordinator submits a weekly 
report to my office. In cases of 
 emergency, when a learner gets sick 
or is injured, the child receives 

immediate attention. Our school 
has a nutrition scheme that  provides 
meals to needy and orphaned 
 learners on a daily basis.

 
School infrastructure
The school complies with the public 
finance management act and the 
pro cess of drawing our budget 
involves all stakeholders. 

Audited financial statements are 
presented to parents to promote 
accountability amongst all role
players. School resources are 
 efficiently managed and are easily 
accessed by both staff and learners. 

Parents and community
The school communicates effectively 
with parents through a variety of 
channels like telephone, letters, 
 message books, open days and 
general  parents’ meetings. 

Apart from serving on the SGB, 
parents are also involved in fund
raising activities. Parents have been 
very supportive. In return, the 
school provides them with educa
tional development programmes. 

I have forged links with numerous 
communitybased organisations 
and businesses, including inter
national ones and the school is ben
efitting immensely from these 
associations. 

Sentsho Harry Rapoo is the principal 
of Bachana Mokwena Primary School 
in Ga-Rankuwa, north of Pretoria. He 
was the winner of the Excellence in 
 Primary School Leadership category 
in the 2011 National Teaching Awards.

Happy teachers deliver
With nothing but a set of keys, Rapoo has 
turned his school into a model of success

www.up.ac.za

The University of Pretoria offers three distance education 
programmes to teachers who want to advance their careers:

ACE: Education Management
“Internationally comparable” (introduced in April 2008)

ACE: Special Needs Education 
BEd (Hons) Education Management, Law and Policy 

We offer:
Excellent student support 
Fees covering all learning material – no hidden costs 
Exam centres and contact sessions throughout South Africa

e about the University’s distance programmes 
are invited to return this coupon to: PO Box 22041, Helderkruin, Roodepoort, 1733 or fax it to 
(011) 768-1248.  For further enquiries, kindly contact Andries Pelser at tel: (011) 760-3608 or 
cell: 073 232 3173  e-mail: edutel_upta@iafrica.com *www.edutel.co.za

Title: ................  Initials:  ....................  Surname ......................................................................

Postal address:  ........................................................................................................................

...................................................................................................................................................

Tel: (w):  .................................... (h)  ....................................... (cell) ........................................

Programme in which you are interested in receiving further information:......................................

....................................................................................................................................................................
Phone (011) 760 3608 or 073 232 3173

Distance Education Programmes

“Internationally comparable” (introduced in April 2008)

*new SAQA approved

Th
e 

Te
ac

he
r

Faculty of Education

Sentsho Harry Rapoo proudly shows off the school’s achievements. 
Photos: Delwyn Verasamy



What is cyber-bullying?
Cyber-bullying, happens when teens use the 
Internet, cell phones, or other devices to send or 
post text or images intended to hurt, intimidate 
or embarrass another person. Cyber-bullies 
use voice messages, e-mail, text messages, 
photo images, videos, websites or personal 
web pages to repeatedly harass, intimidate or 
embarrass another person or group of people.

Whether you’ve been a victim of cyber-bullying, 
know someone who has been cyber-bullied, or 
have even cyber-bullied yourself, there are steps 
you and your friends can take to stop cyber-
bullying and stay cyber-safe.

What Learners need to know!
•	 Never give out any personal information 

online,	whether	in	instant	message	profiles,	
chat rooms, blogs, or personal websites.

•	 Protect passwords. Never tell anyone but 
your parents your password, even friends.

•	 If someone sends a mean or threatening 
message, don’t respond. Save it or print it 
out and show it to an adult.

•	 Never open emails from someone you don’t 
know or from someone you know is a bully.

•	 Don’t put anything online that you wouldn’t 
want your friends or classmates to see, even 
in email.

•	 Don’t send messages when you’re angry. 
Before clicking “send,” ask yourself how you 
would feel if you have received the message.

•	 Help kids who are bullied online by not 
joining in and showing bullying messages to 
an adult.

•	 Always be as polite online as you are in 
person.

•	 Be aware that cyberspace is PUBLIC space, 
and online messages are permanent.

Staying Cyber-safe!
Remember that the Internet is accessed by 
millions of people all over the world, not just your 
friends and family. While many Internet users are 
friendly, some may want to hurt you. Below are 
some ways to stay cyber-safe:

•	 Never post or share your personal information 
online (this includes your full name, address, 
telephone number, school name, parents’ 
names, or your friends’ personal information.

•	 Never share your Internet passwords with 
anyone, except your parents.

•	 Never meet anyone face-to-face whom you 
only know online.

•	 Talk to your parents about what you do 
online.

What schools can do?
Prevention
Set clear school guidelines for Internet use. 
Teach learners about ethical and legal standards 
for online activities.

•	 Update policies to include guidelines 
for Internet and cell phone use, and 
consequences for cyber-bullying and online 
cruelty.

•	 Make reporting of cyber-bullying and online 
hate incidents a requirement.

•	 Establish	confidential	reporting	mechanism.

•	 Establish supervision and monitoring 
practices of learners internet use on school 
computers.

•	 Educate learners on cyber-bullying and 
discuss strategies for reacting to cyber-
bullying as target and as bystanders.

•	 Promote empathy, ethical decision making 
skills and respect amongst learners.

•	 Increase awareness of Internet Safety 
Strategies amongst learners and their 
families.

Intervention

•	 Assess the nature and the extent of the 
problem.

•	 Determine appropriate consequences for the 
perpetration in accordance with the school’s 
Code of Conduct for Learners.

•	 Report extremely harmful online speech, 
such as harassment, stalking or threats 
of violence, to the police. Remember your 
school is linked to a local police station 
where you can report such incidences.

•	 Discuss the incident and consequences 
with the perpetrator’s families to establish 
consistent expectations at home and at 
school.

•	 Take immediate action when cyber-bullying 
takes place.

•	 Save the e-mail or other evidence.

•	 Since most cyber-bullying takes place at 
home, it’s important that parents know about 
cyber-bullying and that they get involved 
in preventing it. Just like parents help their 
kids avoid inappropriate websites, they can 
protect them from cyber-bullying.

cyber bullying
If you’re like most teenagers, you spend a lot of time on a cell phone or instant messenger 
chatting with friends and uploading photos, videos, and music to websites.

You may have online friends whom you’ve never met in person, with whom you play games 
and exchange messages. Teens’ lives exist in a variety of places such as schools, and 
friends’ houses. Now many teens also have lives on the Internet, and created a space for 
bullying to take place.

“Cyber-bullies use 
voice messages, 
e-mail, text messages, 
photo images, 
videos, websites or 
personal web pages 
to repeatedly harass, 
intimidate or embarrass 
another person or 
group of people.

“

cyber bulling draft 3 .indd   1 2013/06/27   4:18 PM



July 2013 theTeacher

Thabo Mohlala

The excitement was almost 
palpable  last month when learn-
ers, teachers and parents of 
Esperanza Primary School gath-
ered to witness the opening of 
a computer centre that will see 
their school becoming part of 
the digital world. 

It was all thanks to Tinus 
Wagner Consulting (TWC), a 
company that offers personal-
ised business and information 
system consulting. As part of 
their corporate social invest-
ment programme, TWC donated 
30 computers to the school.

Strong partnership
The school is based in Newlands, 
about 10km from Johannesburg 

city centre, and offers classes 
from grade R to grade seven. 
Martin Bensch, principal of the 
school, said he was extremely 
excited to receive this gift from 
TWC, a company which has been 
in partnership with the school 
for about five years. 

“TWC has been assisting us for 
years by paying the tuition fees 
for some of our needy learners. 
More recently, when they 
approached us about what else 
they could do for our school, we 
proposed a computer  centre. And 
today they have fulfilled that 
promise.” 

Core business
“Our core business is our learn-
ers and we cannot succeed in giv-
ing them a quality education 

without corporate involvement. 
Through our new computer 
 centre, we will be able to famil-
iarise and equip our learners 
with IT skills. I will also encour-
age teachers to make regular use 
of the centre,” said Bensch. 

He also mentioned that the 
centre  will be used for remedial 
purposes, after school hours, 
because the majority of learners 
have not received formal grade R 
education due to their parents’ 
poor backgrounds. 

Well-equipped
According to Jonathan Michael 
of ‘give IT back’, the company 
that set up the centre, the facility 
boasts the latest software 
 packages. He said all 30 comput-
ers have Windows 8, office 
 productivity software, various 

educational programmes, Multi-
Media interaction, printer, 
server, computer and amplified 
3G Internet solution. 

He said that the centre has 
been designed in such a way that 
a teacher will be able to monitor 
what learners do on their com-
puters. “For instance, the teacher 
can lock the screen from a dis-
tance if a learner downloads pro-
hibited materials,” said Michael. 

Producing IT geniuses
Tinus Wagner, the founder and 
chief executive of TWC, said the 
computer centre is a small way in 
which his company gives back to 
the community. “We have been 

paying tuition fees for ten learn-
ers every year and we have 
understood the poor socio- 
economic situation of most of the 
learners. We hope the learners 
will develop relevant computer 
skills for the future because, 
today, if you do not acquire IT 
knowledge at a young age you 
will be hugely disadvantaged,” 
said Wagner. 

He said the donation is in keep-
ing with his personal philosophy 
of always being on the side of the 
underdog. “This is what gives 
me a kick,” he said, adding that 
it is by exposing young people to 
computer skills that IT boffins 
can be discovered. 

Thabo Mohlala

T
he bell  announcing 
break has just rung and 
throngs of learners trip 
over one another as 

they pour out of their classes. 
Some of them rush off to buy 
sweets, snacks and other delica-
cies from a woman who is sitting 
strategically at the main school 
entrance. Others just play about 
noisily, laughing and chasing 
one another.

But a sizable number can be 
seen making a beeline for the 
computer laboratory. This is 
Chivirikani Primary School, 
based in Katlehong Gardens in 
Ekurhuleni, catering for learners 
from grade R to grade seven. 

The laboratory boasts 24 
 computers, installed in early 
2000 by the Gauteng provincial 
government, as part of its portal 
initiative called Gauteng Online. 
Since then, the laboratory has 
always been a hive of activity 
with both learners and teachers 
visiting it regularly to do their 
academic work. Learners in 
particular  have shown great 
enthusiasm and have made it a 
habit during break to rush to the 
computer laboratory. 

In charge
Happy Kekana, a grade seven 
English and economic manage-
ment sciences teacher, is the one 
who drives the school’s 
Information Communication 
Technology (ICT) initiative. Her 
key function is to co- ordinate all 
the activities related to the 
 laboratory, ensuring that details 
of all 1  200 learners and their 
teachers are properly  captured 
and that each one is assigned a 
password. 

Kekana has also initiated 
 computer literacy sessions to 
help her colleagues keep up with 
developments and access the 
 latest innovative ICT technolo-
gies. “It is important that we as 
teachers understand how to use 
a computer as a tool so that we 
can improve our teaching stand-
ards. Besides, it is one of the 
requirements of the department 
of education that teachers must 
have IT skills,” said Kekana, who 
has been teaching at the school 
for 21 years. 

Early interest in computers
Kekana said she was first 
exposed to computers years ago 
when she used to help with 
administrative tasks at the 

school. Her former principal 
noticed her passion and sent her 
on several computer courses. In 
2009, Kekana took her  computer 
knowledge to another level.  She 
went for a formal and intensive 
two-year ‘e-Learning Practice’ 
course offered at Wits Education 
Campus. She said the course was 
hands-on and required her to 
spend two days a week in a com-
puter labora tory to gain more 
practical experience. 

Some of the packages she 
learnt included Microsoft Office, 
Word, Excel, Power Point, inter-
net access and e-mail, all of 
which she says are critical and 
handy for teachers. 

“ICT helps teachers to keep 
their fingers on the pulse about 

developments within their field. 
The thing about it is that you are 
never alone; it creates a commu-
nity of like-minded profession-
als to interact with one another 
across a range of issues. It 
expands teachers’ horizons by 
equipping them with different 
kinds of teaching aids for all 
learning areas. 

Why ICT is an important 
teaching tool
“A technologically-savvy teacher 
is always informed and has 
unlimited access to up-to-date 
and valuable information,” said 
Kekana. In her view, teachers 
who understand technology and 
know how to use a computer 
reduce the administrative 

burden on the school clerks 
because they can do most of the 
basic typing themselves. “A com-
puter literate teacher is able to 
capture learner marks, prepare 
lessons and do basic desktop 
research,” Kekana added. 

She said that the introduction 
of a computer laboratory at her 
school has not only changed the 
lives of many learners from poor 
households but has also bridged 
the digital divide for them. 

“Given their poor background, 
most parents could not afford to 
buy their children computers. 
But thanks to the laboratory at 
the school, they can access and 
use computers at their conveni-
ence and without paying any-
thing,” said Kekana. 

Technology
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BRIDGING CASH
while waiting for

PENSION/ PACKAGE
Payout (Lump sum only)

  0861 101 388

BRIDGING 
CASH

while waiting for

PENSION/
PACKAGE

Payout 
(Lump sum only)

☎ 0861 101 388

Information superhighway
Chivirikani Primary 
School leads the 
ICT uptake

A new day dawns

“Our core business 
is our learners and 
we cannot succeed 
in giving them a 
quality education 
without corporate 
involvement.”

Happy Kekana, a grade seven English and economic management sciences teacher, drives the school’s ICT initiative. Photo: Delwyn Verasamy

Esperanza Primary School pupils receive assistance for using the 
computers in the new computer centre. Photo: ©Skyler Reid
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Xolani Majola

I
n most situations, learners are 
usually seen and seldom heard. 
This is especially true in a 
teaching and learning environ-

ment where covering content is of 
paramount importance and conse-
quently given more attention than 
those cute little faces brimming 
with anxiety and curiosity. 

These faces have names and they 
would like recognition and apprecia-
tion. In many cases, these faces are 
under duress, as teachers pay little or 
no attention to them.

Giving appreciation
Every learner wants to be appreci-
ated for who they are, what they 
know and for every effort they make. 
A purring cat appreciates a gentle 
stroke of approval from its master. 
Learners are no different and they 
appreciate acknowledgement in 
whichever form it comes. By the 
same token, they are hurt by abrupt, 
careless and insensitive comments 
directed at them.

Learners are sensitive by nature 
and, in terms of classroom power 
relations, they are on the receiving 
end of their teachers’ authority, 
influence and power. 

Intelligent and sensitive teachers 
know the importance of extracting 
the best from their learners. They 
are ceaseless in their efforts to give 
their children a chance to shine, 
both in and outside the classroom. 
They understand the importance of 
polite and dignified engagement 
with their learners.

Building confidence
I have personally experienced a situ-
ation where a child’s confidence was 
destroyed in less than a paragraph 
of words spoken unkindly. A little 
boy in grade two at one of the 
schools I was visiting had commit-
ted the cardinal  sin of not knowing 
the answer to a question posed by 
the teacher. Whether he had under-
stood the question or not was of lit-
tle significance to this particular 
teacher. 

She screamed at the top of her 
voice, scaring not only the little soul 
in front of her but also every other 
soul in the room. Her indignation 
with the boy made her announce to 
all the other children that this little 
boy occasionally wets his pants, has 
a foul smell and is a fool who cannot 
even remember his own name.

As a visitor to the school I was 
 devastated. I had never in my entire 
teaching career come across such 
slander and ridicule of a child by an 
educator.

It was completely un acceptable to 
me and so I decided to confront this 

particular educator about her 
actions. Without a tinge of remorse 
she said to me, “Shouting is the only 
language these kids understand.” I 
reminded her that her prime duty is 
to educate not to  devastate. I am not 
sure if my conversation with her 
achieved much. Eventually, I 
approached the principal of the 
school and vented my outrage, hor-
ror and surprise at how children 
were being treated by a teacher at 
his school.

The point of the story is pretty 
straightforward: it is our duty as 
educators to be building blocks for 
the children entrusted to our care. 
We are there to offer them love, 
warmth and support. We are 
 creators of their emotional environ-
ment and providers of wisdom and 
 perspective. In the absence of their 
biological parents, we become  viable 
substitutes. 

As teachers, we should be 
equipped with deep emotional capa-
bility and aptitude. Teachers are 
supposed to have extremely high 
emotional intelligence.  Our profes-
sion is about moulding, mentoring 
and developing the whole child.

Nurturing learners
While it is important to teach facts 
and figures as part of the academic 
side of the schooling experience, it is 
equally important to nurture and 
grow the character and personality 
of children in our care. 

The story of the little boy I 
 mentioned earlier serves as a 
constant  reminder to me of how 
vulnerable  children are in the 
absence of sensitivity and profes-
sionalism. The self-esteem and 
confidence  of that little boy was 
shattered within minutes and I am 
not sure how he recovered.

Schools are supposed to be safe 
and positive spaces for children 
where they can escape the unpre-
dictable harsh realities of life. On a 
daily basis, teachers should take 
care to create an environment that 
will stimulate, excite, support and 
allow children to excel in being their 
best at both academic and personal 
development. 

Teachers have a professional obli-
gation to respect children and treat 
them with utmost dignity. 

Honouring your role
Teachers have a crucial role to play 
in shaping learners’ thinking, 
behaviour and attitude. Every 
teacher needs to understand the 
impact they have on children and 
begin to accept full responsibility 
for their professional actions. 

The aim is to end up with learners 
who have a positive mental frame-
work and a healthy attitude towards 
school and life in general. 

In a constantly changing world, 
teachers need to develop new skills 
that will allow them to be the best 
practitioners. One way to do this is 
for teachers to constantly keep up-
to-date with latest trends and infor-
mation regarding their profession.

As I always say; ‘Go out there and 
create magic!’

Xolani Majola is a policy analyst in 
the Independent Schools Sector.

Teaching Technique

Take out  the  new Shopping  Benef i t  which  pr ov ides  up to R18 000 
in shopping vouchers for  your  fami ly  when you pass away.

GET UP TO

IN SHOPPING VOUCHERS 
WITH METROPOLITAN’S FUNERAL PLAN 
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Appreciate 
learners
Every learner wants to be appreciated 
for who they are, what they know and for 
every effort they make

Learners should be encouraged to have a positive mental framework and a healthy attitude towards 
school and life in general. Photo: Delwyn Verasamy

Schools are supposed 
to be safe and  
positive spaces for 
children where they 
can escape the 
unpredictable harsh 
realities of life.



THE MOSES KOTANE 
INSTITUTE

The Moses Kotane Institute (MKI) 
conducted a one-week Information 
Technology (IT) Training for Traditional 
Leaders in the Mnini Traditional Council, 
South of eThekwini.  The main objective 
of this initiative is to equip the traditional 

authority officials with e-skills to facilitate better 
delivery of service within the province of KwaZulu-
Natal.   

The Information and Communication Technology 
(ICT) Programme of the MKI has e-citizen as one of 
its main strategic objectives.  It aims to empower 
traditional leaders and their related Traditional 
Councils with 21st Century Skills that are critical for 
efficient service delivery in the information society 
and the knowledge economy. ICT has the capability 
to deliver solutions to many of the problems that 
are faced by traditional communities in the delivery 
of essential community services in relation to 
government service delivery imperatives. Therefore, 
the ICT Skills empowerment of community leaders in 
general is critical in the successful deployment of ICT 
in addressing challenges that are facing the nation.

There is now a growing consesus that the South 

African government must adopt a holistic approach 
to ICT in order to be successful in using ICT to deliver 
services.  It’s not just about implementing new 
technology; it’s also about educating community 
leaders and the public on how to utilise such 
technologies.   Successful ICT adoption at community 
levels is highly dependent on proper training to ensure 
proper utilization of technology for better delivery. 
The knowledge divide that exists among government 
officials especially at traditional authority level is very 
acute.  This therefore makes it imperative for MKI to 
continuously enhance the knowledge and skills of 
traditional leaders to realise e-government delivery 
of services. 

MKI is therefore actualizing the Digital Literacy 
training in two traditional authorities; the first one is 
for uMnini Tradional Council and the second training 
session will be for Ixopo Traditional Authority.  Fifty 
officials have been targeted for this training.  The 
content focuses on equipping officials with digital 
literacy skills; Internet, word, excel, outlook, etc.  

The technological empowerment of traditional 
leaders by MKI is of paramount importance in the 
quest of transforming South Africa into a knowledge-

based society.  Leadership knowledge and application 
of IT skills are key to decision making and problem 
solving on economic planning and development 
issues in the information society. 

On Friday the 5th of July 2013, a graduation 
ceremony was held at Esizibeni High School where 
all the traditional leaders received a Certificate of 
Completion from the Moses Kotane Institute.  This 
was intended to give recognition to the effort made 
by the community leaders of gaining critical 21st 
Century e-skills.

DIGITAL LITERACY TRAINING FOR  KZN , 
ETHEKWINI METRO TRADITIONAL LEADERS

Moses Kotane Institute Traditional Council Training.The CEO of the Moses Kotane Institute, Dr BW Ngcobo with Inkosi Phathisizwe Luthuli.
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Phindile Xaba

S
urprisingly, Michelle 
Obama is  somewhat 
playful and youthful 
while advocating for 
education to be fun. 

While her husband, American 
 president Barack Obama made his 
way from his meeting with the 
Mandela  family to the University of 
Johannesburg, Soweto campus, to 
address young leaders, Mrs Michelle 
Obama also did the dutiful first 
lady’s job at Newtown, Johannes-
burg’s Sci-bono Discovery Center. 

She engaged with youth of South 
Africa on matters of education and 
hung out with teens around the 
world at her sideshow, which was 
broadcast on MTV Base, live. 

Checking sound
Just before ascending the stage, 
Mafikizolo’s Khona video filled the 
screen while 200 youngsters bobbed 
their heads to the tune. Then, Sizwe 
Dhlomo, an MTV Base Video Jockey, 
who was to moderate the session 
came up stage testing the sound, in 
the background the crew was 
adjusting the teleprompter as they 
readied themselves for the big  
Mrs O’s opening remarks. 

Four South African teenagers 
whom, as a nation, we should pride 
ourselves of  walked onto the stage 
—  Aubrey Baloyi, a Grade 12 learner 
at an all-boys Semi-Private School, 
Mirriam Kgokane in Grade 10 at 
Sekola Sa Borokgo Middle School, 
Keamogetswe “Kamo” Rakgoadi, 
Grade 11, Parktown High School  
and Tebogo Tenyane who is only 
described as a 16-year-old. 

They had vision
They had one thing in common —  
vision and they believe they are 
 living the change they want to see in 
the world. They have community 
involvement with the sole aim of pro-
viding solutions. They got an oppor-
tunity to link up with youth from 
across the US cities to share ideas.

It was not too long before Mrs 
Obama showed up, dressed in a 
navy and white adire signature 
“tally” print shirt by Nigerian 
designer Maki Oh from her Spring 
Summer 2013 collection, and a 
flared green and gold skirt, and 
some neutral heels/pumps. 

Her husband overcame
If you happen to be a fan of Mrs O, 
you would have followed her record 
of speeches that have consistently 
made reference to her husband’s 
plight and are normally preaching 
her mantra of how education has 
transformed hers and Barack’s lives. 

Her formal remarks at Sci-Bono 
were no different. In fact, she added 
an historical detail about the Little 
Rock Nine — the first black 
 teen agers to defiantly enroll at an 
all-white Central High School in 
Little rock, Arkansas in 1957. 

Common struggles
She continued to parallel this to the 
1976 Soweto Uprisings, with empha-
sis that when young people take the 
lead on their education, there are 
greater rewards and that all should 
stand proud as we stand in their leg-
acy. With emphasis on education — 
her public mantra — she did not fail 
to mention her husband’s chal-
lenges as a teenager and that the 
Little Rock’s nine sacrifices have 
enabled him to make history and 
become the first African-American 
president. She continued to say that 
in his teen years, Barack was dealing 
with being raised without a father, 
just like most of the 200 young 
 people who were in the auditorium. 

Learn from mistakes
“The president was not focused, he 
made big mistakes but you grow 
and learn from those mistakes,” she 
said. “As a teenager, he didn’t 
always make the best decisions. But 
then he got serious about his school-
work. He went to college and law 
school, became a civil rights lawyer, 
and a professor, a politician.” 

She got on to say the teenagers 
should not listen to ‘doubters’ and 
‘haters’ as missing a step can only 
provide them with a teachable 
moment. 

Teachers inspire
Obama then turned to one of the pan-
elists who had joined her on stage, 
Tenyane to inquire what inspired 
him. He simply said failure doesn’t 
exist in his vocabulary. “If I lose, I 
learn. If I win, I teach. I want to 
become a teacher as they inspire us.”

Obama said she was encouraged 
by the youngsters who shared the 
spotlight with her and that as 
adults, ‘we have to make invest-
ments in good schools,’ as education 
is not free and that we have to have 
quality teachers. 

You have control
“You might not control what family 
you come from. You might not 
 control what school you go to. But 
you can control whether you do 
your homework each night. You can 
control whether you go to school 
every morning,” said Mrs Obama. 

“You can control whether you 
spend your free time hanging out on 
the streets, partying, playing video 
games, or instead, invest that energy 
in achieving academic excellence by 
studying for those exams and 

spending time in the library filling 
your minds with knowledge,” said 
Mrs Obama.

Make learning fun
Dhlomo, an MTV Base Video Jockey 
linked up with musician and 
Grammy award winning John 
Legend who joined in to encourage 

young people that only through 
 education can we make a difference 
in the world and received the loud-
est cheers from the South African. 

Obama said: “You know I love you 
very much John (referring to John 
Legend) and I love your music but I 
need to say this. We as nations put 
so much value on rappers. I would 

like if our children were to ideolise 
educators the same way as you 
(directing it to her young audience) 
do the musicians.”  

Obama said she would like to see 
the world making education fun 
and see our children enjoy reading  
a book, and loving to Math and 
Science. 

“You might not control 
what family you come 
from. You might not 
control what school 
you go to. But you can 
control whether you 
do your homework 
each night.”

Making learning fun
Let learners enjoy 
their education
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Michelle Obama with Aubrey Baloyi, Mirriam Kgokane, Keamogetswe Rakgoadi, Tebogo Tenyane and Sizwe Dhlomo listening attentively to John 
Legend’s input on cyberlink. Photo: Gallo, Muntu Vilakazi



16

July 2013 theTeacher

Thabo Mohlala

A
man nicely kitted out in a 
top-brand vest, running 
shoes, matching skimpy 
shorts and a cap is clutch-

ing at his right leg on the roadside. 
Judging by the grimace on his face 
and muted groans, he is  obviously in 
deep physical distress. 

Another similar unsavoury scene is 
unfolding just a few kilometres away. 
In this instance, an ashen-faced 
woman is on all fours, vomiting. 
Meanwhile, a man runs past, heads 
straight for a nearby bush and, by the 
look of things, is in a hurry to answer 
the call of nature. These rather 
unpleasant scenes, my dear reader, 
are not unusual but rather par for 
the course during the Comrades 
Marathon.* 

Enough physical preparation
Although these scenes may be clear 
indications that the race is not for 
chancers, they also attest to the fact 
that this marathon is not just like 
any other race. It must be preceded 
by hard consistent physical training, 
complemented by tough mental 
stamina on race day. Sometimes 
runners do not train enough or on 
the day of the race they get tempted 
and drink or eat whatever comes 
their way. 

Veterans of the race always advise 
that while training is fundamental, a 
lot of things can still go haywire with 
your body on the day. For instance, 
you may suffer from muscle stiffness, 
severe cramps or painful blisters 
developing on your feet just after you 
break your first sweat. 

Up versus down run
I was part of this runners’ annual 
jamboree for the fifth year in a row. 
This year, the gun went off in 
Durban, sending us on a ‘huffing 
and puffing’ journey that would end 
in Pietermaritzburg. In runners’ 
parlance we call this route an ‘up 
run’ and when we go in the opposite 
direction, it is referred to as a ‘down 
run’. Runners argue that it matters 
less whether you run ‘up’ or ‘down’ 
because both are equally physically 
strenuous. I personally enjoy run-
ning up the steep rather than down 
on the slope and most runners seem 
to share this view. 

This year,  I was not happy with my 
performance because I had aimed for 
a Bill Rowan medal but, alas, I failed 
and reluctantly had to settle for a 
bronze medal. The Bill Rowan medal 
may seem like an easy pick to some 
— but it is not. It is number four in 
the Comrades Marathon official 
medals’ pecking order, ranked just 
after a silver medal. 

Logically, as I enjoy steep courses, 
I should have done better in all the 
‘up runs’ but statistics paint a 
 different picture: ironically, I 
achieved all my Bill Rowan medals 
on a ‘down run’ and in virtually all 
the so-called ‘up runs’, I bagged 
bronze medals. This year was no 
 different and I have no excuses — 
the race clobbered me, period.

Last obstacles
The weather was fine although a bit 
hot. However, as we reached the 
33km mark, things took a nasty 
turn. Suddenly a strong wind 
started blowing and I understand it 
got even worse later on. 

The first sign that things were not 
going my way was when I reached 
Drummond, the halfway mark at 
42.96km, in four hours instead of 
the usual three and a half, or less. 

This realisation kind of killed 
something in me but, in the spirit of 
the Comrades Marathon, I struggled 
on. 

Just a few kilometres away from 
the notorious two Polly Shortts, I 
caught up with a group of runners 
whose aim was to finish the race in 
just under 10 hours. 

Since I failed to do the sub-nine, 
this was a face-saving moment for 
me. I joined them and we slowly and 
methodically scaled up the two 
Pollies. With these last irritations 
out of our way, we were on the last 
stretch home. 

The spectators, as always, were on 

hand to egg us on and the cheers got 
even louder as we entered the 
stadium. 

My journey ended at 15:23:04, 
which means I clocked 09:52:59. 

Bill Rowan or not, I feel I am on 

course to reach my ‘green number’ 
— ten races. 

*The Comrades Marathon is an ultra-
marathon of approximately 89km which 
is run annually in KwaZulu-Natal.

Inspiration

•	 Three-year	diploma	in	Grade	R	teaching
 This new qualification (NQF Level 6) is recognised by the Department of 

Basic Education and qualifies practitioners for REQV Level 13 for salary  
purposes. The Grade R Diploma will be offered as from October 2013 
(awaiting SAQA approval) in the open distance learning mode.

•	 Three-year	Bachelor	of	Training	and	Development
 This programme has a limited number of contact sessions and is therefore 

targeted at professionals employed full time in the training industry.

•	 Four-year	Bachelor	of	Education	in	Technology
 This programme offers specialisation in electrical, mechanical engineering, 

graphic design and civil technology subjects. Obtaining this teaching- 
oriented degree allows graduates to work in the private and public sectors.

•	 One	year	Post-Graduate	Certificate	in	Education
 This programme is offered full time or in the open distance learning mode.  

Applicants must have completed a relevant Bachelor’s degree that includes 
two recognised school subjects.

•	 One-year	Bachelor	of	Education	Honours
 This programme is offered full time or part time in various fields of speciali- 

sation and aims to foster progressive and critical thinking in the field of 
education. This qualification is also offered in the open distance learning 
mode.

•	 Master’s	and	doctoral	programmes
 The MEd and PhD programmes aim to aid education specialists in attaining 

academic excellence, thereby contributing to theory, and knowledge con-
struction and understanding in a particular field of expertise

Contact	us
 Tel: 018 299 1766
  Please direct open distance learning enquiries to the call 

centre on 018 285 5900.

 Fax: 018 199 1755
 E-mail:  edu-enquirypotch@nwu.ac.za
 Facebook: http://www.facebook.com/EducationSciences
 Postal address: Internal Box 539, Potchefstroom Campus,  

North-West University,  
Private Bag X6001,  
Potchefstroom, 2520

 Physical address: Building C4, Potchefstroom Campus,  
North-West University

The	North-West	University’s	Faculty	of	Education	Sciences,	Potchefstroom	Campus,	offers	some	of		
the	most	sought-after	qualifications	in	education	sciences	in	South	Africa.	The	academic	offering	at		

this	progressive	faculty	on	the	Potchefstroom	Campus	includes	the	following:

This programme has a limited number of contact sessions and is therefore This programme has a limited number of contact sessions and is therefore 
targeted at professionals employed full time in the training industry.

•	 Four-year Bachelor of Education in Technology
This programme offers specialisation in electrical, mechanical engineering,This programme offers specialisation in electrical, mechanical engineering,
graphic design and civil technology subjects. Obtaining this teaching-graphic design and civil technology subjects. Obtaining this teaching-
oriented degree allows graduates to work in the private and public sectors.oriented degree allows graduates to work in the private and public sectors.

•	 One year Post-Graduate Certificate in Education
This programme is offered full time or in the open distance learning mode.  This programme is offered full time or in the open distance learning mode.  
Applicants must have completed a relevant Bachelor’s degree that includes Applicants must have completed a relevant Bachelor’s degree that includes 
two recognised school subjects.

•	 One-year Bachelor of Education Honours
This programme is offered full time or part time in various fields of speciali-This programme is offered full time or part time in various fields of speciali-
sation and aims to foster progressive and critical thinking in the field of sation and aims to foster progressive and critical thinking in the field of 
education. This qualification is also offered in the open distance learning education. This qualification is also offered in the open distance learning 
mode.

Please direct open distance learning enquiries to the call 
centre on 018 285 5900.

Fax: 018 199 1755
E-mail: edu-enquirypotch@nwu.ac.za

Facebook: http://www.facebook.com/EducationSciences
Postal address: Internal Box 539, Potchefstroom Campus, 

North-West University, 
Private Bag X6001, 
Potchefstroom, 2520

Physical address: Building C4, Potchefstroom Campus, 
North-West University

Faculty	of	Education	Sciences

Still on course
Mohlala is determined to reach his goal of 
running ten Comrades Marathons

Thabo Mohlala pounding the tarmac during this year’s Comrades 
Marathon in Pietermaritzburg. Photo: Action Photo
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